
 

 
Anti-Harassment Policy and Complaint Procedure  

 
HARASSMENT: 

Fiore Gold Ltd., and its subsidiaries, including Fiore Gold Pan Mine and GRP Services, LLC (collectively for purposes of 
this policy, the “Company”) strives to create and maintain an environment free from unlawful harassment, intimidation 
and discrimination.  This policy sets expectations of behaviors aligned with the Company’s values and support of positive 
working relationships and a professional work environment and the absence of intimidation, oppression and exploitation. 
Employees should be able to work and learn in a safe, yet stimulating atmosphere. The accomplishment of this goal is 
essential to the mission of the company. For that reason, the Company prohibits unlawful harassment or discrimination 
because of age (40 and over), race, sex, color, religion, creed, national origin, ancestry,  physical or mental disability, 
citizenship, genetic information, past, present or prospective service in the uniformed services, or any other characteristic 
protected under applicable federal, state or local law. 

All employees, regardless of their positions, are covered by, and are expected to comply with, this policy and to take 
appropriate measures to ensure that prohibited conduct does not occur. Appropriate disciplinary action will be taken 
against any employee who violates this policy. Based on the seriousness of the offense, disciplinary action may include 
verbal or written reprimand, suspension or termination of employment.  Further, the Company will not tolerate any 
violations of this policy by non-employees, such as vendors, contractors and consultants. 
Unlawful harassment includes verbal, visual or physical conduct that has the purpose or effect of substantially interfering 
with an individual's work performance or creating an intimidating, hostile, or offensive work environment. Actions based 
on an individual's age (40 and over), race, sex, color, religion, national origin, disability, genetic information, or any other 
applicable status protected by state or local law will not be tolerated.  
 
Sexual Harassment 
 
The Company prohibits harassing employees and other covered persons based on that individual's sex or gender and 
regardless of the harasser's sex or gender.  
 
Sexual harassment means any harassment based on someone's sex or gender. It includes harassment that is not sexual 
in nature (for example, offensive remarks about an individual's sex or gender), as well as any unwelcome sexual 
advances or requests for sexual favors or any other conduct of a sexual nature, when any of the following is true: 
 

• Submission to the advance, request or conduct is made either explicitly or implicitly a term or condition of 
employment. 

• Submission to or rejection of the advance, request or conduct is used as a basis for employment decisions. 
• Such advances, requests or conduct have the purpose or effect of substantially or unreasonably interfering with 

an employee's work performance by creating an intimidating, hostile or offensive work environment. 
 
The Company will not tolerate any form of sexual harassment, regardless of whether it is: 

• Verbal (for example, epithets, derogatory statements, slurs, sexually-related comments or jokes, unwelcome 
sexual advances or requests for sexual favors). 

• Physical (for example, assault or inappropriate physical contact). 
• Visual (for example, displaying sexually suggestive posters cartoons or drawings, sending inappropriate adult-

themed gifts, leering or making sexual gestures). 
 
This list is illustrative only, and not exhaustive. No form of sexual harassment will be tolerated. 
 
Sexual harassment is prohibited both at the workplace and at employer-sponsored events. 
  



 
 
 
Other Types of Harassment 
 

The Company’s anti-harassment policy applies equally to harassment based on an employee's or other covered person’s 
race, religion, creed, national origin, ancestry, age (40 and over), physical or mental disability, citizenship, genetic 
information, past, present or prospective service in the uniformed services, or any other characteristic protected under 
applicable federal, state or local law.  

Such harassment often takes a similar form to sexual harassment, including in verbal, physical and visual forms. The 
following examples of harassment are intended to be guidelines and are not exclusive when determining whether there 
has been a violation of this policy: 
 

• Comments that are offensive or unwelcome regarding a person’s nationality, origin, race, color, religion, age, 
body, disability or appearance, including epithets, slurs and negative stereotyping. 

• Distribution, display or discussion of any written or graphic material that ridicules, denigrates, insults, belittles or 
shows hostility, aversion or disrespect toward an individual or group because of national origin, race, color, 
religion, age, pregnancy, appearance, disability, marital or other protected status. 

Harassment is prohibited both at the workplace and at employer-sponsored events. 
 
COMPLAINT PROCEDURE 

The Company will handle all complaints swiftly and confidentially to the extent possible in light of the need to take 
appropriate corrective action. Lodging a good faith complaint will not be used against the employee or have an adverse 
impact on the individual’s employment status. Because of the damaging nature of harassment to the victims and to the 
entire workforce, aggrieved employees are strongly urged to use this procedure. However, filing groundless or 
malicious complaints is an abuse of this policy and will be treated as a violation. 

 If you are subjected to any conduct that you believe violates this policy, you must promptly speak to, write or otherwise 
contact your direct supervisor or, if the conduct involves your direct supervisor, the head of your department, ideally 
within 5 days of the offending conduct. Where a satisfactory response is not received, or if you are uncomfortable 
addressing your concerns to your supervisor, you may contact any executive officer, including the CEO, CFO, COO or 
General Counsel. If you have not received a satisfactory response within 10 business days after reporting any incident 
of what you perceive to be harassment, please immediately contact CEO, CFO, COO or General Counsel. These 
individuals will ensure that a prompt investigation is conducted. 

Your complaint should be as detailed as possible, including the names of all individuals involved and any witnesses. 
Fiore Gold Ltd. will directly and thoroughly investigate the facts and circumstances of all claims of perceived harassment 
and will take prompt corrective action, if appropriate. 

Additionally, any manager or supervisor who observes harassing conduct must report the conduct to CEO, CFO, COO 
or General Counsel so that an investigation can be made and corrective action taken, if appropriate. 

You are encouraged to contact the appropriate personnel regarding complaints under this policy as outlined above.  
However, where a satisfactory response is not received are you are uncomfortable addressing your concerns to officers 
of the Company, you may submit an anonymous report.  Please refer to the Company’s Whistle Blower Protection Policy 
regarding how to submit an anonymous report.  

CONFIDENTIALITY 

Our employee assistance program (EAP) provides confidential counseling services to company employees. Individuals 
wishing to discuss an incident confidentially or seeking information and advice of a personal nature are encouraged to 
contact the EAP. The role of the EAP in such cases will be limited to personal counseling and treatment for the person 
who is then an EAP client. Contacting the EAP will not qualify as notification to the Company of a potential harassment 
or discrimination issue (see below complaint procedure for more on how to notify the company of an issue or complaint). 

  



 

 

Acknowledgment Anti-Harassment Policy and 
Complaint Procedure: 
 
I have read, understand and will comply with the Company’s Anti-Harassment Policy 
and Complaint Procedure (the “Policy”), and understand that failure to comply with 
the Policy will lead to discipline up to and including termination of employment. 
 

Date _______________  

 

 
Employee Printed Name:_______________________  

 

 

Employee Signature:________________________  
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